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Secrstary to the President | Presidential Secretariat: h N
Secretary fo the Prime Minister / Primie Minister's Offide, ™ ©
Secretary fo the Cabinet / Cabinet Office T P
Secretary General to the Parliament / The Parliament P PRI i
- Secretaries / All Ministries o v T
Secretaries / All State Ministries
Chaimmen / All Independent Commissions _
Atén: Officer in-charge of Foreign Training
Dear Sir / Madam : ,

2025 KOICA-CIAT Capacity Building Programmes

We wish to inform you that the Korea Intemational Gooperation Agency {(KOICA) has invited Project Concept
Notes for the above programme. )

Accordingly, KOICA is seeking to identify programs which can contribute fo achieving KOICA Sri Lanka's
Country Plan in following sectors.(Country Plan Overview is enclosad);

1. Education for Prosperous Future

2. Peace Building and Social Integration

3. inclusive Transportation for Balanced Growth

4. Strengthening Democratic Institutions for Inclusive Devslopment arid reflecting social values such as
human rights, gender equality and social-economy '

You are kindly requested to submit concept paper notes in the atteched format on or before 24 May 2023.

Your early rasponse in this regard is highly appreciated.

Yours f\y{d ly

Udeni Udugahapatiuwa
Additional Director General
- for Director General

Copies to ; Leader of the House of the Parliament, Office of the Leader of the Houss of the Parliament
Chief Government Whip, Office of the Chigf Government Whip
Leader of the Opposition, Office of the Leader of the Opposition
Auditor General, National Audit Office o _
Chief Secretaries, All Provincial Councils
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Concept p_,;s_ipén“ notes

Title_:

Duration:

Background:

Cutriculum:

Ministry:

Target Organization:

Other Stakeholders:

Aligned with KOICA CP:

o

4




Parines
Couniry's
Primary
Dévelopment
Sirategy

Governmant
Poliey

CP Program

CP Program
Indisators
(COICA -8DBs or global)

Suig-

(2022 exchanga
rate appliad)

cP Strateglc Objective
Achievement of the Sri Lankan government's economic development plan and support for transition o a high-
middie-income country through intensive support for higher educstion and regiona! development

National Policy Framework

Naticnal Policy Framawork Natic olicy Framework Mational Poficy Framework [

Vistas of Prosperity and Vigtas of Prodpérity and Visths of Prospesity and Vistas of Progparity and

Splerdour ) Splendur ‘ Splendour Splendoiif _

- Productive citizens and - Economic development - Gormiptionfres administration - Physical resource
dynamic hurman resoirces cenefing citzens development

« The3rd Basic Plan for » GPS Sector (Transportation}

+ KOICA Mid‘term Sectoral Strategy(21-25)

« CPS Sector(Education) + CPS Sector{Rural development)

* KOICA Midterm Sectoral Strategy(21 “25)

« KOICA MidHerin Sectoral Strategy(21-25)  intemational Development
’ Cooperation (Governance)

« KOICA Midtem Sectoral Strategy(2)-25)

u Participation mte of youth and adults 2 Number of agricultural households n Praportion of population satisfied = Numnber of the plans that the

in farmal and non-formal education with increased income with their last experience of government of the partner
and training in the pravious 12 u Proportion of population ving in oublic sarvices ountry applies in its policies
months, by sex househatds with access to basic and strategies

= Proportion{number) of trainees servies
abtained officially recagnized
licensas, certificate

a Proportion{number} of the
training related employment after
graduation

I o
a The nirber of developed arid distibuted & eeloprieRtniopanE Ll
cuicula, teaching materalsrelated = Nupgher of participants in activities to
to professional Migher edycation and increasg/diversify pgricuttural household
wogational education ' incone

-1

Number of curricultin operation plans
developed and éstablishéd

Master plan established ko strengthen
unjversity capacities

Professionals, traineas, and teachers with

=l

3

enhancéd piofessional compétency (by sext

a

Number of educational institutions
supparted by the project

= (Mumhef of) companies padicipating in
QJT industry-academic cooperation

Higher education
t for @ better future

a

o

MOmber of supporied sanitation fadilities
{washing stations, toitets, etc)

Murnbet of installed drinking water
pirification plants

Mumber of improved heatth facilities
Number of schaols renovated or
regairect ko imprave the basic education
enylronmiant

fumber of teachers supported by the
project

pumber of agricutiural water facilities
supported

Public officials who received training on
climate ¢hange response

Paace-building and
| social integration

Strangthening democratic nstiutions
for inclusive development

Inclusive transportation to
drives balanced growth




